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Improving the health and wellbeing of men in the West Australian Community

Please note that throughout the report we use the term 'men' or 'male' to represent 
all those who iden�fy as 'male' across their lifespan. 

At Men's Health and Wellbeing WA we operate from the posi�on that while sex refers 
to biologically-determined differences be-tween men and women, gender refers to 
differences that are socially constructed and can capture the interrelated dimensions 
of biological differences, psychological differences, sexual orienta�on and social and 
cultural roles. Gender is the expression of the social and cultural ideas about what it is 
to be a 'man' or a 'woman'. 

Acknowledgement of Tradi�onal Ownership 
Men's Health and Wellbeing WA acknowledges the Tradi�onal Owners of Country 
throughout Australia, and recognises their con�nuing connec�on to land, waters and 
community. We pay our respects to them and their cultures; and to elders both past, 
pre-sent and of the future. 

Equity, Diversity and Substan�ve Equality 
Men's Health and Wellbeing WA values equity and diversity in its workforce and with 
our stakeholders and communi�es we serve. We are commi�ed to the development 
and sustainability of an environment that is inclusive and equal for people from all back-
grounds and lifestyles, including Aboriginal and Torres Strait Islanders, people from 
culturally diverse backgrounds, people of di-verse sexuality and/or gender and people 
with disabili�es. 

Men's Health and Wellbeing WA is also commi�ed to substan�ve equality by striving to 
achieve equitable outcomes as well as equal opportunity. It considers the effects of 
past discrimina�on and it recognises that rights, en�tlements, opportuni�es and 
access are not equally distributed throughout society. Substan�ve equality recognises 
that equal or the same applica�on of rules for certain groups can have unequal results.
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Men's Health and Wellbeing WA is the peak independent not-for-profit charity organisa�on dedicated to 
represen�ng and promo�ng the health and wellbeing of boys and men in Western Australia. As a member based 
organisa�on, we represent the needs and priori�es of the male health and wellbeing sector. We are all about 
improving the health and wellbeing outcomes for males across our community.

We believe that Western Australian men are significant and posi�ve contributors to West Australian life through 
their diverse family, work and community roles. We believe that to empower men to reach their poten�al and 
enjoy a long and high quality life to con�nue this posi�ve involvement, suppor�ng the health and wellbeing of 
men is an important and cri�cal community issue.

We believe that to achieve this we must focus on promo�ng and facilita�ng men's healthy living, strengthening 
health and community service delivery to men and that we must focus on the health and wellbeing issues that 
have the greatest impact on men's quality and length of life. We are funded and supported by the Western 
Australian Department of Health, Lo�erywest, corporate Western Australia, individual donors, and organisa�on 
and individual members.

OUR 4 STRATEGIC PILLARS AND 13 OUTCOMES

To achieve our targeted outcomes, our strategic focus is divided into 4 'pillars':

1. Advocacy

2. Building Community Capacity through Awareness and Educa�on

3. Organisa�onal Excellence

4. Robust and Proac�ve Partnerships

1. ADVOCACY 

 As the peak body for the health and wellbeing of men in Western Australia, we strive to drive social reform 

and the development of the sector agenda. 

Outcomes

· In strong collabora�on with the sector, the organisa�on has delivered a men's health and wellbeing 

policy and increased funding for men's health ini�a�ves in WA

· The organisa�on has posi�vely influenced poli�cal and community considera�on of men's health and 

wellbeing in WA. 

· The sector receives up-to-date, accurate and evidence-based informa�on from the organisa�on.

2. BUILDING COMMUNITY CAPACITY THROUGH AWARENESS AND EDUCATION  
We provide the leadership, services, and coordina�on to represent and promote the health and wellbeing of 
men in Western Australia.

Outcomes

· Health services, men and their families have quality knowledge on men's health and wellbeing 

informa�on, and have strong skill-sets in accessing support.

· Men in our community are ac�vely linked to relevant services.

· The organisa�on has strong and collabora�ve partnerships with key stakeholders, service providers 

and community groups.

· The 'Men's Health and Wellbeing Small Grants Program' has been successfully delivered to the sector.

MEN’S HEALTH & WELLBEING WA
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3.  ORGANISATIONAL EXCELLENCE
Through strong governance, leadership and internal management, combined with a sustainable and healthy 
financial posi�on, we effec�vely and efficiently u�lise our resources to achieve results for improved health 
and wellbeing for boys and men in Western Australia. 

 Outcomes

· The organisa�on has financial sustainability and demonstrates accountability. 

· Our organisa�on's profile and branding are enhanced and recognised as a peak body for men's health 

and wellbeing in WA.

· The organisa�on thrives on excellence in governance. 

· The organisa�on demonstrates excellence in management. 

· The organisa�on demonstrates that results aligned with iden�fied key objec�ves, outputs and 

outcomes.

4. ROBUST AND PROACTIVE PARTNERSHIPS
As the peak body for the health and wellbeing of men in Western Australia, we recognise, encourage and 
secure robust partnerships with key stakeholders and other departments and businesses so as to maximise 
poten�al for comprehensive and integrated service delivery to the community.

Outcomes

· The organisa�on is a peak body organisa�on with robust and proac�ve partnerships with current 

stakeholders and service providers.
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CHAIRPERSON'S REPORT

It is my great pleasure, on behalf of the board, to present the 2016 annual report for Men's Health and Wellbeing 
WA.

This report is not just about financial performance, although it is pleasing to note we have done rela�vely well, in 
very difficult and compe��ve �mes. This report is testament to the organisa�ons dedicated staff, volunteers and 
supporters who have provided an unwavering focus on our core commitment – to promote the need for be�er 
health and wellbeing outcomes for boys and men in Western Australia.  I'd like to thank all those who have 
par�cipated in the many successful events, ini�a�ves and collabora�ons we have undertaken this year, the 
loyalty and dedica�on all these contributors have shown, provides the board with every confidence that the 
organisa�on will con�nue to fulfil a vital community need both now, and into the future.

I would also like to thank my fellow board members for their commitment, and for the �me that they give to the 
organisa�on.  We have seen a few changes over the year, so I would like to par�cularly thank those outgoing 
board members who contributed to the group – Blake Stanley, Kobus Potgieter, Lizz Clarke and Nicola Coleman.  
I'd also like to warmly welcome our newest members – Mathew Tonts, Mark Kobulniczky, Steve Stanley, Debbie 
Terelinck, and Simon Yam who joined us just before last year's AGM.  I am confident we have assembled a highly 
skilled group of individuals to take Men's Health and Wellbeing WA into a new and exci�ng era of growth, 
influence and innova�on, please look on our new website for a short biography on each of our board members. 

We are thrilled to report that our patron, Mr Mike Hussey - has generously agreed to con�nue in this role.  Mike 
is passionate about raising awareness, and addressing the many health and wellbeing challenges facing both 
men and boys, so we very much look forward to his on-going input and involvement.

To con�nue to make a difference, we have much to learn, and much to do.  Our commitment as the peak body for 
men's health and wellbeing here in WA is to keep listening, to keep understanding, and to keep suppor�ng and 
driving social reform, educa�on, industry support and development.  

We aim to be the best representa�ve organisa�on we can be, so we sincerely thank our members, partners and 
collaborators who are integral to our growing success, and evolu�on.

Best wishes for the holiday season not far away, and all the very best for 2017.

David Pelusey
Chairperson
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CHIEF EXECUTIVE OFFICER’S REPORT

MAN: Healthier Direc�ons for Males underwent a much-needed and successful rebranding of the organisa�on 

during the 2015-2016 financial year, bringing to life Men's Health and Wellbeing WA. This not only allowed us 

the opportunity to review our strategic direc�ons in a tough economic and funding climate, but also to 

reposi�on current priori�es to maximise the resources we must achieve maximum and effec�ve outcomes in 

representa�on, promo�on and support of the boys' and men's health and wellbeing sector agenda in the 

Western Australian community.  It remains clear that whilst we have achieved much, there is no doubt this 

repor�ng year con�nues to bring significant change and challenges to us.  

We, with many other peak bodies and NGOs in the health/health-related sector con�nue to find ways to remain 

relevant and viable in a vola�le local, na�onal and global economic context, and it con�nues to be an extremely 

challenging funding environment.  This has been felt deeply across the health and community service sector – 

and this at a �me where the need has never been greater. 

 

With the close of the previous financial year 2014-2015, whilst we were afforded 'Preferred Provider' status, 

MAN was not able to secure ongoing funding from our major source of income - the Western Australian 

Department of Health.  Being predominantly reliant on this funding for our opera�ons, this con�nued to leave 

us exposed and has required us to operate off our retained funds for this repor�ng period. However, as with any 

difficult �me, there is always opportunity.  Failing to secure ongoing funding for our core services has provided 

MAN with an opportunity to reflect on its relevance, purpose and strategy into both the short and longer term 

future.  

This reflec�on has resulted in a strong resolve, refreshed strategic direc�on, and clear pathway for con�nuing to 

seek support from the Western Australian Department of Health as well as diversifying our revenue sources to 

steadily reduce our reliance on the government as our major income source and posi�on ourselves to remain 

viable and sustainable well into the future. Despite the difficul�es faced, we con�nued to receive much support 

and have shown great resilience as we have con�nued to deliver important community outcomes throughout 

the year.  

Our health promo�on and community engagement ac�vi�es remains relevant and significant. We con�nued to 

advocate for men's health and wellbeing through significant engagement with stakeholders including 

government agencies, community groups, members of parliament, and media as well as the wider community. 

We have par�cipated in working and advisory groups, a�ended conferences promo�ng the sector agenda and 

run several significant events such as the WA Father of the Year Award and Men's Health Week with our valued 

partners. We have also worked to raise awareness of services available to men through our award-winning 

men's health and wellbeing service directories and app. 
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Through our partnerships and conversa�ons with the sector, there remains an ongoing community need for a 

peak body for men's health and wellbeing in WA to provide the leadership and exper�se to drive improved 

health and wellbeing outcomes for men.  We are never going to solve the complex social problem of men's 

health and wellbeing if we do not believe that it can be achieved.  We believe that improving men's health and 

wellbeing can be achieved, par�cularly for those most vulnerable in our community.  We believe that the �me to 

act is now. We believe that rather than wait, now is the �me to posi�on ourselves to meet these challenges and 

build on our success to date with boldness, a greater impact and a stronger voice.  It is only with this very 

confidence and urgency that we can posi�on ourselves as a 'peak body' to the Department of Health, and 

foreground, with evidence, the importance to reconsider funding us for the vital work we provide. We are ready 

to meet the challenges of the future and con�nue to work to improve the health and wellbeing of all males in the 

Western Australian community.

Lastly, I would like to extend a sincere and warm thank you to current and former board members who �relessly 

volunteer their �me and exper�se, staff, volunteers, our individual and organisa�onal members, in-kind 

supporters, partners, donors and funders on all that we have achieved this year.   Con�nuing to progress in a 

difficult economic environment is never easy.  However, the dedica�on and energy has never wavered as we 

have con�nued the journey of improving the health and wellbeing of men in the Western Australian community. 

Kellie Lewis

Chief Execu�ve Offiicer
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THE STATE OF MEN'S HEALTH

Western Australian men are significant and posi�ve contributors to West Australian life through their diverse 

family, work and community roles. To empower men to reach their poten�al and enjoy a long and high quality 

life to con�nue this posi�ve involvement, suppor�ng the health and wellbeing of men is an important and 

cri�cal community issue.  

However, when it comes to men's health and wellbeing, men con�nue to face poorer outcomes than women on 

almost all measures of key health and wellbeing indicators. Men have a lower life expectancy, and have higher 

levels of mortality from almost all non-gender specific causes of death including injury, cardiovascular disease, 

cancer, suicide, respiratory disease, and obesity.  These health outcomes are primarily influenced by gender, 

social and lifestyle factors such as smoking, excessive alcohol intake and low fruit and vegetable intake; 

par�cipa�on in high-risk ac�vi�es; tendency to use health and community services less and at a later stage when 

encountering a health or illness concern; and poorer social connec�ons. Tradi�onal male values of stoicism, 

suppression of emo�ons, and self-reliance have been shown to nega�vely affect the health behaviours of some 

men. 

The impact of poor men's health and wellbeing cannot be underes�mated.  From a psychosocial, economic and 

social point of view, improving men's health and wellbeing is be�er for men, the family, the community and the 

economy. 

What is required is a focus on promo�ng and facilita�ng men's healthy living, strengthening health and 

community service delivery to men, and focusing on the health and wellbeing issues that have the greatest 

impact on men's quality and length of life.  Further, contrary to the prevalent view, men do value and are 

interested in their health. With the right support, men will engage proac�vely and make posi�ve changes with 

their health and wellbeing. 

Achieving improved health and wellbeing outcomes for men will not be without its challenges. Whilst the acute 

state of men's health and wellbeing is ongoing, the current and five-year horizon of funding opportuni�es to 

provide the resourcing to meet the need is difficult.  Further, services for men's health and wellbeing con�nues 

to require a greater focus, and a more strategic, coordinated, and gendered approach.  

Many seem to accept that men are not good at taking ac�on for their health. We believe that men will be 

engaged if you build programs and services that understand and are tailored towards their needs; that u�lise a 

“go to where men are” approach; and build on their strengths rather than focus on deficits. It is this approach 

that is going to make a significant and sustained difference to the state of men's health and wellbeing in Western 

Australia and have a posi�ve whole community impact. 
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WA MALE HEALTH AND WELLBEING POLICY

We have had a significant focus on advocacy and lobbying ac�vi�es across government and opposi�on fac�ons 

to gain commitment for a WA Male Health and Wellbeing Policy prior to and in the lead up to the elec�on. Some 

disappoin�ng lack of interest from some areas has been well balanced by some encouraging responses. To this 

end, we have had several mee�ngs with MPs where we have been able to communicate a strong message that 

has focused on:

Ÿ Highligh�ng the evidence and trend of poor male health and wellbeing outcomes and benefits of improving 

this.

Ÿ Emphasising that we believe there is strong community support to take a posi�ve and proac�ve approach to 

male health and wellbeing.

Ÿ Crea�ng a clear pathway through no�ng that we believe a Western Australia Male Health Policy and Strategy 

needs to be informed by the Na�onal Male Health Policy, be adapted to Western Australia's unique and 

specific needs, as well as support and sit alongside the Western Australian Women's Health Strategy 2013-

2017.

Ÿ Calling for ac�on via commitment and support of a Western Australian Male Health Policy and Strategy.

This lobbying and advocacy ac�vity to get a male health policy and strategy in place is a cri�cal founda�on to 

sustainable improvement in male health and wellbeing.  A policy will provide a long-term framework and 

prac�cal guidance for improving the health of all males in Western Australia – par�cularly for high risk male 

popula�on groups.  Then, the strategy will provide the strategic direc�on and key ac�ons that are needed to 

make significant and meaningful improvements in male health in Western Australia. This of course will drive the 

much-needed funding, other resources, ini�a�ves, and collabora�on and coordina�on needed to make a real 

and long term difference.
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OUR ACHIEVEMENTS
Our achievements during this repor�ng period are diverse – showcasing journeys which presented opportuni�es and 
learning curves for us as a peak body organisa�on. These achievements are categorised per our 4 Strategic Pillars:

ADVOCACY PILLAR &
ROBUST, PROACTIVE
PARTNERSHIP PILLAR

Ÿ Significant progress in gaining 

the commitment of the 

government and opposi�on to 

a male health and wellbeing 

policy in WA

Ÿ Re-established a regular 

newsle�er to the sector -  

resul�ng in 64 opens

Ÿ A�ended 10 networking and/or 

advocacy events (Including 

sectoral mee�ngs with 

WACOSS, for Mental Health 

Week WA, with Acacia Prison, 

and with ConnectGroups)

Ÿ Hosted 3 networking and 

advocacy events (e.g. WA 

Father of the Year and Men's 

Health Week Sector Breakfast)

Ÿ A�racted our first two major 

corporate sponsors (TurfCare 

and NIB) totalling $15,000 

Ÿ A�racted in-kind sponsors 

valuing $9,500 (legal, website, 

IT support)

Ÿ Awarded a $175,000 

Department of Health grant 

Ÿ Awarded $15,000 in grants 

from Lo�eryWest for 

organisa�onal support 

Ÿ Engaged in a partnership with 

UWA and supported our first 

intern who completed our first 

of a series of industry reports 

which focused on regional, rural 

and remote men's health and 

access to services

Ÿ A�ended and facilitated 

ongoing government, 

opposi�on, sector mee�ngs 

BUILDING COMMUNITY
CAPACITY THROUGH
AWARENESS AND EDUCATION  

Ÿ Launched new website with 

1,836 ac�ve users

Ÿ Launched new social media 

strategy as part of our overall 

brand and community reach 

and awareness strategy 

resul�ng in a posi�ve and 

growing social media presence 

across Facebook, Twi�er, 

Instagram and LinkedIn

Ÿ Re-established a regular 

newsle�er to the sector -  

resul�ng in 64 opens

Ÿ Distributed 3314 directories to 

the sector 

Ÿ Promoted/supported the sector 

and provided 

educa�on/awareness material 

across our social media which 

was launched in March 2016:

Ÿ Ar�cles/Research – 26

Ÿ Events – 19

Ÿ Organisa�ons/Programs – 11

Ÿ Videos - 8

Ÿ Provided 6 men's health and 

wellbeing awareness and 

referral workshops to corporate 

organisa�ons 

ORGANISATIONAL EXCELLENCE

Ÿ Reposi�oning the associa�on as 

the recognised peak body 

within the sector

Ÿ Rebranded the associa�on from 

MAN to Men's Health and 

Wellbeing WA

Ÿ Development and 

implementa�on of 5-year 

strategic plan 

Ÿ Redra�ed and implemented a 

new cons�tu�on in alignment 

with the new Associa�ons 

Incorpora�on Act and in a 

fashion to support the future of 

the Associa�on 

Ÿ A�racted our first two major 

corporate sponsors (TurfCare 

WA and NIB Health Insurance) 

totalling $15,000 

Ÿ A�racted in-kind sponsors 

valuing $9,500 (legal, website, 

IT support)

Ÿ Awarded a $175,000 WA 

Department of Health grant 

(Subacute, Community and 

Aged Care Directorate)

Ÿ Awarded $15,000 in grants 

from Lo�eryWest for 

organisa�onal support 

Ÿ Grown Membership – 17 

organisa�onal members
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FINANCIAL REPORT

Whilst we have had some significant and posi�ve financial outcomes for the year, the biggest challenge 

con�nuing to face MHWWA is that of financial sustainability.  We have worked hard to minimise costs and 

maximise revenue opportuni�es throughout the year in a very difficult economic and poli�cal environment.

The biggest success was being awarded a substan�al Department of Health grant which provided us with the 

ability to con�nue opera�ons for at least an addi�onal financial year. This was the result of building a credible 

and produc�ve rela�onship with key personnel from the Department of Health and presen�ng them with a 5-

year strategy that demonstrated the value of the service we are providing to the male health and wellbeing 

sector and broader community.  Up un�l the point of receiving this grant we were able to con�nue to operate 

from our retained fundings. However, the impact of this is a significant deple�on on our cash at bank which sees 

us in a rela�vely financial vulnerable posi�on.  Nevertheless, we maintained adequate means to meet our 

current liabili�es and other financial commitments throughout the year. Further, some Lo�ery West project 

funding, corporate sponsorship, and in-kind support provided us with the capacity to s�ll complete a number of 

key strategic projects such as our organisa�onal rebrand, and sector support projects such as delivery such as 

WA Father of the Year and the Men's Health Business Breakfast. 

Sources of Income

Total income for the year was $80,921 (note this excludes $135,000 received from the Department of Health but 

not yet acqui�ed).  The $40,000 grant received from the Department of Health accounted for the largest source 

of income, followed by Sponsorships and Dona�ons ($15,091) and Lo�ery West Grant ($11,832).  Our interest 

income decreased due to diminishing cash reserves as a result of opera�ng off retained earnings. The remainder 

substan�ve income resulted from sales of directories. 
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Expenditure

Total expenditure for the year was $220,412. Salaries and associated provisions were the Associa�ons largest 

expense at $167,911 which accounts for two organisa�onal roles. Marke�ng expenditure at $10,268 increased 

significantly due to a strategic focus on rebranding and reposi�oning and was acqui�ed through the Lo�ery 

West grant received for organisa�on support due to rebranding and implemen�ng a new strategy. The 

remaining expenditure accounts for ongoing and expected opera�onal costs.

Looking Forward

The key financial challenges that we con�nue to face us are securing ongoing Department of Health funding 

(which is strongly related to both the difficult state budget environment and the lack of a Western Australian 

Male Health and Wellbeing Policy to leverage), difficulty in a�rac�ng substan�ve dona�ons despite capitalising 

on our DGR status, and a�rac�ng corporate sponsorship. 

Whilst our month-on-month income and expenses are currently insufficient to maintain opera�ons in the 

future, we work �relessly to explore a range of opera�onal and strategic op�ons, secure ourselves in the best 

possible posi�on to receive substan�al Department of Health funding and a�ract corporate sponsors to remain 

sustainable and stable in the long term to ensure we can con�nue to lead and support the sector in improving 

male health and wellbeing outcomes in Western Australia. 

Kellie Lewis

Ac�ng Treasurer



GOVERNANCE AND LEADERSHIP
As a not-for-profit charity organisa�on, we are commi�ed to excellence in governance and demonstra�ng 

accountability and transparency in all our ac�vi�es. Men's Health and Wellbeing WA is governed by a Board of 

Directors who volunteer their �me and govern to the highest of standards. The MAN Board is an independent 

skills-based board who contribute a board range of exper�se and experience to the organisa�on's mission.
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David Pelusey   Chairman
Kobus Potgieter   Treasurer*
Nicola Coleman   Secretary*
Mark Kobulniczky  Non-Execu�ve Director 
Steve Stanley   Non-Execu�ve Director 
Debbie Terelinck  Non-Execu�ve Director 
Professor Ma�hew Tonts  Non-Execu�ve Director
Dr. Simon Yam  Non-Execu�ve Director
Lizz Clarke   Non-Execu�ve Director*
Blake Stanley   Non-Execu�ve Director*

Kobus Potgieter   Treasurer*
Kellie Lewis  Chief Execu�ve Officer

David Pelusey   Chairman
Dr. Simon Yam  Non-Execu�ve Director
Kellie Lewis  Chief Execu�ve Officer

* Resigned during this term
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Lo�eryWest

Mr Wes Carter

Dean Dyer - Former President and Execu�ve Director
Alison Hargreaves - Former Administra�on Manager

Margie Cuadra - SmarterProcessing

WA Association for Mental Health (WAAMH) 

Ÿ Men's Resource Centre 
Ÿ The Mankind Project
Ÿ Wheatbelt Men's Health 
Ÿ WA Men's Shed Associa�on
Ÿ The MensWork Project
Ÿ Ngala 
Ÿ Meerilinga Young Children's Services - Dads in the Early 

Years
Ÿ MATES in Construc�on WA
Ÿ WA Men's Gathering 
Ÿ Darlington Men's Group
Ÿ Rela�onships Australia - 4Dads Program
Ÿ Circle of Men
Ÿ Rites Together
Ÿ The Fathering Project
Ÿ Cancer Support WA
Ÿ The Crucible Project Australia
Ÿ Consumers of Mental Health WA

Ÿ David Golding
Ÿ Greg Milan
Ÿ Graham Thompson
Ÿ Jeremy Ingham
Ÿ John Rich
Ÿ Harry Pearson
Ÿ Mark Proud
Ÿ Lindsay Breach
Ÿ Darrell Brown
Ÿ Ross Prout
Ÿ John Pryor
Ÿ Andrea Loreck
Ÿ Tiddo de Haas
Ÿ Russell Cos
Ÿ Mick Englert
Ÿ Peter Efford
Ÿ Dawson Cooke

Ÿ Ken Rogers
Ÿ Jeremy Watkins
Ÿ Malcolm Wilcox
Ÿ Paul Moes
Ÿ Jeffrey Bu�erfield
Ÿ Miles Pro�er
Ÿ Keith O'Brien
Ÿ Keith Read
Ÿ Andre Cannavo
Ÿ Dennis Beros
Ÿ Geoff Parkinson
Ÿ Neil Rankin
Ÿ Phil Samuekk
Ÿ Wes Davies
Ÿ Jason Kappler
Ÿ Mar�n Coolican



 
Men’s Health and Wellbeing WA  
(08) 9218 8044  
admin@menshealthwa.org.au  
33 Moore Street, East Perth WA 6004  
www.menshealthwa.org.au 
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